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Males Females Total Males Females Total

16-17 704 183 887 11.5 15.8 12.2
18 1,392 254 1,646 22.8 22.0 22.6
19 906 151 1,057 14.8 13.1 14.5
20 625 128 753 10.2 11.1 10.4
21 480 67 547 7.8 5.8 7.5
22 442 60 502 7.2 5.2 6.9
23 370 68 438 6.0 5.9 6.0
24 284 48 332 4.6 4.2 4.6
25 238 45 283 3.9 3.9 3.9
26 230 48 278 3.8 4.2 3.8
27 144 32 176 2.4 2.8 2.4
28 91 21 112 1.5 1.8 1.5
29 65 12 77 1.1 1.0 1.1
30 51 15 66 0.83 1.3 0.91
31 37 10 47 0.60 0.87 0.65
32 22 5 27 0.36 0.43 0.37
33 13 3 16 0.21 0.26 0.22
34 10 1 11 0.16 0.09 0.15
35 3 0 3 0.05 0 0.04
36 1 1 2 0.02 0.09 0.03
37 3 1 4 0.05 0.09 0.05
38 3 1 4 0.05 0.09 0.05
39 3 1 4 0.05 0.09 0.05

40+ 1 0 1 0.02 0 0.01

Total 6,118 1,155 7,273 100 100 100

Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-1.  Coast Guard Applicants1 for Active Component Enlistment, FY17: by Gender and Age

AGE
NUMBER PERCENT

1. Refers to Non-Prior Service (NPS) individuals whose first formal application (i.e., taking a screening 
physical exam or the Armed Services Vocational Aptitude Battery (ASVAB)) was in FY17.
Rows and columns may not add to totals due to rounding.
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RACE/
ETHNICITY Males Females Total Males Females Total
White 5,021 892 5,913 82.1 77.2 81.3
Black 590 150 740 9.6 13.0 10.2
AIAN2 62 17 79 1.0 1.5 1.1
Asian 116 22 138 1.9 1.9 1.9
NHPI3 115 25 140 1.9 2.2 1.9
Two or more 110 23 133 1.8 2.0 1.8
Unknown 104 26 130 1.7 2.3 1.8
TOTAL 6,118 1,155 7,273 100 100 100

Hispanic 1,248 280 1,528 20.4 24.2 21.0
Not Hispanic 4,863 874 5,737 79.5 75.7 78.9
Unknown 7 1 8 0.11 0.09 0.11
TOTAL 6,118 1,155 7,273 100 100 100

Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-2.  Coast Guard Applicants1 for Active Component Enlistment, FY17: by Gender and Race/Ethnicity

NUMBER PERCENT

1. Refers to Non-Prior Service (NPS) individuals whose first formal application (i.e., taking a screening physical 
exam or the Armed Services Vocational Aptitude Battery (ASVAB)) was in FY17.
2. American Indian, Alaska Native
3. Native Hawaiian, Pacific Islander
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Number

GENDER I  II IIIA IIIB IV  V  Other/Unk. TOTAL
Males 451 2,290 1,384 1,274 529 106 84 6,118
Females 53 384 262 278 147 21 10 1,155
TOTAL 504 2,674 1,646 1,552 676 127 94 7,273
   Percent Females 10.5 14.4 15.9 17.9 21.7 16.5 10.6 15.9

RACE/ETHNICITY
White 462 2,338 1,351 1,176 443 67 76 5,913
Black 8 145 153 235 152 34 13 740
AIAN3 2 23 21 19 9 3 2 79
Asian 12 52 27 29 15 3 0 138
NHPI4 6 36 35 38 22 3 0 140
Two or more 11 42 33 30 11 6 0 133
Unknown 3 38 26 25 24 11 3 130
TOTAL 504 2,674 1,646 1,552 676 127 94 7,273
Hispanic 49 411 348 409 236 59 16 1,528
Not Hispanic 455 2,259 1,297 1,141 439 68 78 5,737
Unknown 0 4 1 2 1 0 0 8
TOTAL 504 2,674 1,646 1,552 676 127 94 7,273

Percent

GENDER I     II     IIIA     IIIB     IV     V     Other/Unk. TOTAL
Males 7.4 37.4 22.6 20.8 8.6 1.7 1.4 100
Females 4.6 33.2 22.7 24.1 12.7 1.8 0.87 100
TOTAL 6.9 36.8 22.6 21.3 9.3 1.7 1.3 100

RACE/ETHNICITY
White 7.8 39.5 22.8 19.9 7.5 1.1 1.3 100
Black 1.1 19.6 20.7 31.8 20.5 4.6 1.8 100
AIAN3 2.5 29.1 26.6 24.1 11.4 3.8 2.5 100
Asian 8.7 37.7 19.6 21.0 10.9 2.2 0 100
NHPI4 4.3 25.7 25.0 27.1 15.7 2.1 0 100
Two or more 8.3 31.6 24.8 22.6 8.3 4.5 0 100
Unknown 2.3 29.2 20.0 19.2 18.5 8.5 2.3 100
TOTAL 6.9 36.8 22.6 21.3 9.3 1.7 1.3 100
Hispanic 3.2 26.9 22.8 26.8 15.4 3.9 1.0 100
Not Hispanic 7.9 39.4 22.6 19.9 7.7 1.2 1.4 100
Unknown 0 50.0 12.5 25.0 12.5 0 0 100
TOTAL 6.9 36.8 22.6 21.3 9.3 1.7 1.3 100

Cat I:  100-93 Cat IIIB:  49-31
Cat II:  92-65 Cat IV:  30-10

Cat IIIA:  64-50 Cat V:  9-1
3. American Indian, Alaska Native
4. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-3.  Coast Guard Applicants1 for Active Component Enlistment, FY17: by Armed Forces Qualifying Test (AFQT) 
Category, Gender, and Race/Ethnicity

AFQT CATEGORY2

AFQT CATEGORY2

1. Refers to Non-Prior Service (NPS) individuals whose first formal application (i.e., taking a screening physical exam or the Armed Services Vocational 
Aptitude Battery (ASVAB)) was in FY17.
2. AFQT scores are percentiles that are normalized to the 1997 American youth population.  For example, a score of 92 represents the 92nd percentile and 
means that 92 percent of the youth population scored at or below that score.  It is standard to report these AFQT score percentiles in the categories listed 
below.
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GENDER #     %     #     %     #     %     #     %     
Males 5,971 97.6 143 2.3 4 0.07 6,118 100
Females 1,130 97.8 24 2.1 1 0.09 1,155 100
TOTAL 7,101 97.6 167 2.3 5 0.07 7,273 100
   Percent Females 15.9 14.4 20.0 15.9

RACE/ETHNICITY
White 5,779 97.7 131 2.2 3 0.05 5,913 100
Black 721 97.4 17 2.3 2 0.27 740 100
AIAN3 76 96.2 3 3.8 0 NA 79 100
Asian 135 97.8 3 2.2 0 0 138 100
NHPI4 133 95.0 7 5.0 0 0 140 100
Two or more 131 98.5 2 1.5 0 0 133 100
Unknown 126 96.9 4 3.1 0 NA 130 100
TOTAL 7,101 97.6 167 2.3 5 0.07 7,273 100
Hispanic 1,503 98.4 25 1.6 0 0 1,528 100
Not Hispanic 5,590 97.4 142 2.5 5 0.09 5,737 100

Unknown 8 100 0 0 0 0 8 100
TOTAL 7,101 97.6 167 2.3 5 0.07 7,273 100

1. Refers to Non-Prior Service (NPS) individuals whose first formal application (i.e., taking a screening physical exam or the Armed Services Vocational Aptitude Battery 
(ASVAB) was in FY17. 
2. Tier 1 indicates individuals with at least a high school diploma. Tier 2 indicates alternate high school credentials, such as the General Educational Development (GED) 
certificate. Tier 3 represents non-high school graduates.
3. American Indian, Alaska Native
4. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-4.  Coast Guard Applicants1 for Active Component Enlistment, FY17: by Education, Gender, and Race/Ethnicity

EDUCATIONAL TIER2

TIER 1 TIER 2 TIER 3 TOTAL
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AGE Males Females Total Males Females Total

17 60 14 74 2.0 3.1 2.1
18 779 102 881 25.3 22.3 24.9
19 593 83 676 19.3 18.1 19.1
20 375 49 424 12.2 10.7 12.0
21 285 35 320 9.3 7.6 9.1
22 258 48 306 8.4 10.5 8.7
23 202 19 221 6.6 4.1 6.3
24 143 33 176 4.7 7.2 5.0
25 136 28 164 4.4 6.1 4.6
26 89 18 107 2.9 3.9 3.0
27 56 7 63 1.8 1.5 1.8
28 44 9 53 1.4 2.0 1.5
29 20 5 25 0.65 1.1 0.71
30 13 3 16 0.42 0.66 0.45
31 15 3 18 0.49 0.66 0.51
32 4 2 6 0.13 0.44 0.17
33 2 0 2 0.07 0 0.06
34 0 0 0 0 0 0

35-39 0 0 0 0 0 0
40+ 0 0 0 0 0 0

Unknown 0 0 0 0 0 0

TOTAL 3,074 458 3,532 100 100 100

Table E-5.  Coast Guard Non-Prior Service (NPS) Active Component Enlisted Accessions, FY17: by Gender and Age

NUMBER PERCENT

Rows and columns may not add to totals due to rounding.

Source: Military data are provided by the Defense Manpower Data Center (DMDC).
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RACE/
ETHNICITY Males Females Total Males Females Total
White 2,664 369 3,033 86.7 80.6 85.9
Black 207 38 245 6.7 8.3 6.9
AIAN1 25 11 36 0.81 2.4 1.0
Asian 61 12 73 2.0 2.6 2.1
NHPI2 35 7 42 1.1 1.5 1.2
Two or more 54 12 66 1.8 2.6 1.9
Unknown 28 9 37 0.91 2.0 1.0
TOTAL 3,074 458 3,532 100 100 100
Hispanic 542 84 626 17.6 18.3 17.7
Not Hispanic 2,528 374 2,902 82.2 81.7 82.2
Unknown 4 0 4 0.13 0 0.11
TOTAL 3,074 458 3,532 100 100 100

Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-6.  Coast Guard Non-Prior Service (NPS) Active Component Enlisted Accessions, FY17: by Gender and Race/Ethnicity

NUMBER PERCENT

1. American Indian, Alaska Native
2. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
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Number

GENDER I   II   IIIA   IIIB   IV   Unknown TOTAL
Males 275 1,400 823 570 0 6 3,074
Females 38 184 114 117 0 5 458
TOTAL 313 1,584 937 687 0 11 3,532
   Percent Females 12.1 11.6 12.2 17.0 ----- 45.5 13.0

RACE/ETHNICITY
White 291 1,407 788 538 0 9 3,033
Black 5 78 78 83 0 1 245
AIAN2 1 11 15 9 0 0 36
Asian 8 28 15 21 0 1 73
NHPI3 1 16 11 14 0 0 42
Two or more 7 31 15 13 0 0 66
Unknown 0 13 15 9 0 0 37
TOTAL 313 1,584 937 687 0 11 3,532
Hispanic 33 224 199 169 0 1 626
Not Hispanic 280 1,359 737 516 0 10 2,902
Unknown 0 1 1 2 0 0 4
TOTAL 313 1,584 937 687 0 11 3,532

Percent

GENDER I   II   IIIA   IIIB   IV   Unknown TOTAL
Males 8.9 45.5 26.8 18.5 0 0.20 100
Females 8.3 40.2 24.9 25.5 0 1.1 100
TOTAL 8.9 44.8 26.5 19.5 0 0.31 100

RACE/ETHNICITY
White 9.6 46.4 26.0 17.7 0 0.30 100
Black 2.0 31.8 31.8 33.9 0 0.41 100
AIAN2 2.8 30.6 41.7 25.0 0 0 100
Asian 11.0 38.4 20.5 28.8 0 1.4 100
NHPI3 2.4 38.1 26.2 33.3 0 0 100
Two or more 10.6 47.0 22.7 19.7 0 0 100
Unknown 0 35.1 40.5 24.3 0 0 100
TOTAL 8.9 44.8 26.5 19.5 0 0.31 100
Hispanic 5.3 35.8 31.8 27.0 0 0.16 100
Not Hispanic 9.6 46.8 25.4 17.8 0 0.34 100
Unknown 0 25.0 25.0 50.0 0 0 100
TOTAL 8.9 44.8 26.5 19.5 0 0.31 100

Cat I:  100-93 Cat IIIB:  49-31
Cat II:  92-65 Cat IV:  30-10

Cat IIIA:  64-50 Cat V:  9-1

3. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-7.  Coast Guard Non-Prior Service (NPS) Active Component Enlisted Accessions, FY17: by 
AFQT Category, Gender, and Race/Ethnicity

AFQT CATEGORY1

AFQT CATEGORY1

1. AFQT scores are percentiles that are normalized to the 1997 American youth population.  For example, a score of 92 
represents the 92nd percentile and means that 92 percent of the youth population scored at or below that score.  It is 
standard to report these AFQT score percentiles in the categories listed below.

2. American Indian, Alaska Native
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GENDER #    %     #    %     #    %     #    %     
Males 3,023 98.3 50 1.6 1 0.03 3,074 100
Females 451 98.5 7 1.5 0 0 458 100
TOTAL 3,474 98.4 57 1.6 1 0.03 3,532 100
   Percent Females 13.0 12.3 0 13.0

RACE/ETHNICITY
White 2,985 98.4 47 1.5 1 0.03 3,033 100
Black 240 98.0 5 2.0 0 0 245 100
AIAN1 35 97.2 1 2.8 0 0 36 100
Asian 71 97.3 2 2.7 0 0 73 100
NHPI2 42 100 0 0 0 0 42 100
Two or more 66 100 0 0 0 0 66 100
Unknown 35 94.6 2 5.4 0 0 37 100
TOTAL 3,474 98.4 57 1.6 1 0.03 3,532 100
Hispanic 610 97.4 15 2.4 1 0.16 626 100
Not Hispanic 2,860 98.6 42 1.4 0 0 2,902 100
Unknown 4 100 0 0 0 0 4 100
TOTAL 3,474 98.4 57 1.6 1 0.03 3,532 100

  2. American Indian, Alaska Native
  3. Native Hawaiian, Pacific Islander
      Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-8.  Coast Guard Non-Prior Service (NPS) Active Component Enlisted Accessions, FY17: by Education, Gender, and Race/Ethnicity

EDUCATIONAL TIER
TIER 1 TIER 2 TIER 3 TOTAL
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GENDER #        % #        % #        %
Males 2,460 80.0 614 20.0 3,074 100
Females 330 72.1 128 27.9 458 100
TOTAL 2,790 79.0 742 21.0 3,532 100
   Percent Females 11.8 17.3 13.0

RACE/ETHNICITY
White 2,446 80.6 587 19.4 3,033 100
Black 159 64.9 86 35.1 245 100
AIAN2 27 75.0 9 25.0 36 100
Asian 51 69.9 22 30.1 73 100
NHPI3 28 66.7 14 33.3 42 100
Two or more 53 80.3 13 19.7 66 100
Unknown 26 70.3 11 29.7 37 100
TOTAL 2,790 79.0 742 21.0 3,532 100
Hispanic 443 70.8 183 29.2 626 100
Not Hispanic 2,345 80.8 557 19.2 2,902 100
Unknown 2 50.0 2 50.0 4 100
TOTAL 2,790 79.0 742 21.0 3,532 100

2. American Indian, Alaska Native
3. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-9.  Coast Guard Non-Prior Service (NPS) Active Component Enlisted Accessions, FY17: by Quality, Gender, and Race/Ethnicity

QUALITY
HIGH QUALITY1 NON-HIGH QUALITY TOTAL

1. High quality accessions are Armed Forces Qualification Test (AFQT) Category I-IIIA, high school graduates.
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AGE Males Females Total Males Females Total
17-19 10 1 11 8.5 9.1 8.6
20-24 45 5 50 38.5 45.5 39.1
25-29 54 4 58 46.2 36.4 45.3
30-34 8 1 9 6.8 9.1 7.0
35-39 0 0 0 0 0 0
40-44 0 0 0 0 0 0
45-49 0 0 0 0 0 0

TOTAL 117 11 128 100 100 100

Table E-10.  Coast Guard Prior Service (PS) Active Component Enlisted Accessions, FY17: by Gender and Age

NUMBER PERCENTAGE

Rows and columns may not add to totals due to rounding.

Source: Military data are provided by the Defense Manpower Data Center (DMDC).
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RACE/
ETHNICITY Males Females Total Males Females Total
White 96 10 106 82.1 90.9 82.8
Black 15 1 16 12.8 9.1 12.5
AIAN1 1 0 1 0.85 0 0.78
Asian 2 0 2 1.7 0 1.6
NHPI2 1 0 1 0.85 0 0.78
Two or more 1 0 1 0.85 0 0.78
Unknown 1 0 1 0.85 0 0.78
TOTAL 117 11 128 100 100 100
Hispanic 26 5 31 22.2 45.5 24.2
Not Hispanic 91 6 97 77.8 54.5 75.8
Unknown 0 0 0 0 0 0
TOTAL 117 11 128 100 100 100

RACE/
ETHNICITY Males Females Total
White 82.8 90.9 83.5
Black 12.9 9.1 12.6
AIAN1 0.86 0 0.79
Asian 1.7 0 1.6
NHPI2 0.86 0 0.79
Two or more 0.86 0 0.79
TOTAL 100 100 100
Hispanic 22.2 45.5 24.2
Not Hispanic 77.8 54.5 75.8
TOTAL 100 100 100

1. American Indian, Alaska Native
2. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-11.  Coast Guard Prior Service (PS) Active Component Enlisted Accessions, FY17:  by 
Gender and Race/Ethnicity

NUMBER PERCENT

With the Unknowns distributed like the Knowns

PERCENT
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AGE Males Females Total Males Females Total
17-19 1,528 231 1,759 5.5 5.3 5.4
20-24 5,952 1,075 7,027 21.3 24.8 21.7
25-29 6,492 1,270 7,762 23.2 29.2 24.0
30-34 6,258 990 7,248 22.4 22.8 22.4
35-39 5,038 555 5,593 18.0 12.8 17.3
40-44 2,071 165 2,236 7.4 3.8 6.9
45-49 543 40 583 1.9 0.92 1.8
50-55 100 16 116 0.36 0.37 0.36
Unknown 0 0 0 0 0 0

TOTAL 27,982 4,342 32,324 100 100 100

Table E-12.  Coast Guard Active Component Enlisted Members, FY17: by Gender and Age Group
                                                                                                                                                                                                                                                               

NUMBER PERCENT

Rows and columns may not add to totals due to rounding.

Source: Military data are provided by the Defense Manpower Data Center (DMDC).
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RACE/
ETHNICITY Males Females Total Males Females Total
White 21,092 3,225 24,317 75.4 74.3 75.2
Black 1,546 301 1,847 5.5 6.9 5.7
AIAN1 640 102 742 2.3 2.3 2.3
Asian 386 88 474 1.4 2.0 1.5
NHPI2 314 63 377 1.1 1.5 1.2
Two or more 1,254 170 1,424 4.5 3.9 4.4
Unknown 2,750 393 3,143 9.8 9.1 9.7
TOTAL 27,982 4,342 32,324 100 100 100
Hispanic 4,200 673 4,873 15.0 15.5 15.1
Not Hispanic 20,507 3,166 23,673 73.3 72.9 73.2
Unknown 3,275 503 3,778 11.7 11.6 11.7
TOTAL 27,982 4,342 32,324 100 100 100

RACE/
ETHNICITY Males Females Total
White 83.6 81.7 83.3
Black 6.1 7.6 6.3
AIAN1 2.5 2.6 2.5
Asian 1.5 2.2 1.6
NHPI2 1.2 1.6 1.3
Two or more 5.0 4.3 4.9
TOTAL 100 100 100
Hispanic 17.0 17.5 17.1
Not Hispanic 83.0 82.5 82.9
TOTAL 100 100 100

1. American Indian, Alaska Native
2. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-13.  Coast Guard Active Component Enlisted Members, FY17: by Gender and Race/Ethnicity

NUMBER PERCENTAGE

With the Unknowns distributed like the Knowns

PERCENT
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Number

GENDER TOTAL
Males 6,880 2,992 1,372 432 1,848 2,209 4,538 3,703 353 3,655 27,982
Females 746 199 355 304 353 1,165 373 255 3 589 4,342
TOTAL 7,626 3,191 1,727 736 2,201 3,374 4,911 3,958 356 4,244 32,324
   Percent Females 9.8 6.2 20.6 41.3 16.0 34.5 7.6 6.4 0.84 13.9 13.4

RACE/ETHNICITY
White 6,010 2,371 1,226 520 1,717 2,198 3,730 3,020 289 3,236 24,317
Black 291 143 159 49 62 412 262 167 2 300 1,847
AIAN2 166 76 38 18 76 77 116 108 11 56 742
Asian 65 65 24 23 25 54 73 35 1 109 474
NHPI3 85 40 15 16 15 54 53 40 1 58 377
Two or more 306 192 99 34 118 182 216 208 19 50 1,424
Unknown 703 304 166 76 188 397 461 380 33 435 3,143
TOTAL 7,626 3,191 1,727 736 2,201 3,374 4,911 3,958 356 4,244 32,324
Hispanic 980 482 244 142 234 682 745 550 32 782 4,873
Not Hispanic 5,720 2,306 1,235 511 1,696 2,286 3,619 2,964 268 3,068 23,673
Unknown 926 403 248 83 271 406 547 444 56 394 3,778
TOTAL 7,626 3,191 1,727 736 2,201 3,374 4,911 3,958 356 4,244 32,324

Supply Occupational1
Non-

Seamanship Electronics nications Medical Technical istrators Electrical Craftsman
Gun Crews, & Commu- Other Admin-

Table E-14.  Coast Guard Active Component Enlisted Members, FY17: by Occupational Area, Gender, and Race/Ethnicity

OCCUPATIONAL AREA
Infantry,
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Percent

GENDER TOTAL
Males 24.6 10.7 4.9 1.5 6.6 7.9 16.2 13.2 1.3 13.1 100
Females 17.2 4.6 8.2 7.0 8.1 26.8 8.6 5.9 0.07 13.6 100
TOTAL 23.6 9.9 5.3 2.3 6.8 10.4 15.2 12.2 1.1 13.1 100

RACE/ETHNICITY
White 24.7 9.8 5.0 2.1 7.1 9.0 15.3 12.4 1.2 13.3 100
Black 15.8 7.7 8.6 2.7 3.4 22.3 14.2 9.0 0.11 16.2 100
AIAN2 22.4 10.2 5.1 2.4 10.2 10.4 15.6 14.6 1.5 7.5 100
Asian 13.7 13.7 5.1 4.9 5.3 11.4 15.4 7.4 0.21 23.0 100
NHPI3 22.5 10.6 4.0 4.2 4.0 14.3 14.1 10.6 0.27 15.4 100
Two or more 21.5 13.5 7.0 2.4 8.3 12.8 15.2 14.6 1.3 3.5 100
Unknown 22.4 9.7 5.3 2.4 6.0 12.6 14.7 12.1 1.0 13.8 100
TOTAL 23.6 9.9 5.3 2.3 6.8 10.4 15.2 12.2 1.1 13.1 100
Hispanic 20.1 9.9 5.0 2.9 4.8 14.0 15.3 11.3 0.66 16.0 100
Not Hispanic 24.2 9.7 5.2 2.2 7.2 9.7 15.3 12.5 1.1 13.0 100
Unknown 24.5 10.7 6.6 2.2 7.2 10.7 14.5 11.8 1.5 10.4 100
TOTAL 23.6 9.9 5.3 2.3 6.8 10.4 15.2 12.2 1.1 13.1 100

3. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-14.  Coast Guard Active Component Enlisted Members, FY17: by Occupational Area, Gender, and Race/Ethnicity

Electrical Craftsman Supply Occupational1

1. "Non-occupational" may include students, patients, those with unassigned duties, and unknowns.
2. American Indian, Alaska Native

Non-
Seamanship Electronics nications Medical Technical istrators

Gun Crews, & Commu- Other Admin-

OCCUPATIONAL AREA
Infantry,
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Officer Gains1

AGE #     %     
17-20 0 0

21 5 2.0
22 17 6.7
23 19 7.5
24 13 5.1
25 9 3.5
26 11 4.3
27 12 4.7
28 18 7.1
29 25 9.8
30 20 7.9
31 20 7.9
32 18 7.1
33 13 5.1
34 11 4.3

35-39 21 8.3
40+ 22 8.7

Unknown 0 0

TOTAL 254 100

Officer Corps2

AGE #     %     
17-19 0 0
20-24 609 9.3
25-29 1,257 19.2
30-34 1,330 20.3
35-39 1,371 20.9
40-44 1,063 16.2
45-49 627 9.6
50+ 288 4.4

Unknown 0 0

TOTAL 6,545 100

Source: Military data are provided by the Defense Manpower 
Data Center (DMDC).

Table E-15.  Coast Guard Active Component Commissioned Officer 
Gains and Corps, FY17: by Age

COAST GUARD

COAST GUARD

1. Officer gains reflect an addition to the commissioned officer 
ranks between 1 October 2016 and 30 September 2017. This 
addition can reflect a new accession, a movement from another 
component, or the return of the officer to the same component.  
The OSD definition of a gain is a transaction in a database that 
reflects the addition of an SSN that was not in the previous file.
2. The data in this table reflect commissioned officers serving as 
of 30 September 2017.

Rows and columns may not add to totals due to rounding.
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Officer Gains1

GENDER #      % #      % #      % #      % #      % #      % #      % #      %
Males 144 77.4 13 7.0 1 0.54 2 1.1 1 0.54 5 2.7 20 10.8 186 100
Females 52 76.5 6 8.8 1 1.5 4 5.9 0 0 1 1.5 4 5.9 68 100

TOTAL 196 77.2 19 7.5 2 0.79 6 2.4 1 0.39 6 2.4 24 9.4 254 100
   Percent Females 26.5 31.6 50.0 66.7 0 16.7 16.7 26.8

GENDER   %   %   %   %   %   %
Males 86.7 7.8 0.60 1.2 0.60 3.0
Females 81.3 9.4 1.6 6.3 0 1.6

TOTAL 85.2 8.3 0.87 2.6 0.43 2.6

GENDER #      % #      % #      %
Males 24 12.9 162 87.1 186 100
Females 9 13.2 59 86.8 68 100

TOTAL 33 13.0 221 87.0 254 100
   Percent Females 27.3 26.7 26.8

Officer Corps5

GENDER #      % #      % #      % #      % #      % #      % #      % #      %
Males 3,978 78.4 205 4.0 55 1.08 78 1.5 10 0.20 240 4.7 511 10.1 5,077 100
Females 1,081 73.6 81 5.5 13 0.89 46 3.1 7 0.48 99 6.7 141 9.6 1,468 100

TOTAL 5,059 77.3 286 4.4 68 1.04 124 1.9 17 0.26 339 5.2 652 10.0 6,545 100
   Percent Females 21.4 28.3 19.1 37.1 41.2 29.2 21.6 22.4

GENDER   %   %   %   %   %   %
Males 87.1 4.5 1.20 1.7 0.22 5.3
Females 81.5 6.1 0.98 3.5 0.53 7.5

TOTAL 85.8 4.9 1.15 2.1 0.29 5.8

GENDER #      % #      % #      % #      %
Males 440 8.7 3,798 74.8 839 16.5 5,077 100
Females 137 9.3 1,032 70.3 299 20.4 1,468 100

TOTAL 577 8.8 4,830 73.8 1,138 17.4 6,545 100
   Percent Females 23.7 21.4 26.3 22.4

GENDER #      % #      %
Males 10.4 89.6
Females 11.7 88.3

TOTAL 10.7 89.3

4. Officer gain data does not contain Unknowns for ethnicity.
5. The data in this table reflect commissioned officers serving as of 30 September 2017.
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

ETHNICITY
HISPANIC NOT HISPANIC

1. Officer gains reflect an addition to the commissioned officer ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from another component, or 
the return of the officer to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was not in the previous file.
2. American Indian, Alaska Native
3. Native Hawaiian, Pacific Islander

ETHNICITY
HISPANIC NOT HISPANIC UNKNOWN TOTAL

With the Unknowns distributed like the Knowns

UNKNOWN TOTAL

With the Unknowns distributed like the Knowns

WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE

WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE

TWO OR MORE

ETHNICITY
HISPANIC NOT HISPANIC4 TOTAL

RACE

With the Unknowns distributed like the Knowns

WHITE BLACK AIAN2 ASIAN NHPI3

Table E-16.  Coast Guard Active Component Commissioned Officer Gains and Corps, FY17: by Race/Ethnicity and Gender

RACE
WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE UNKNOWN TOTAL
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Number

GENDER TOTAL
Males 37 0 0 0 0 0 0 0 5,040 5,077
Females 7 0 0 0 0 0 0 0 1,461 1,468
TOTAL 44 0 0 0 0 0 0 0 6,501 6,545
   Percent Females 15.9 ----- ----- ----- ----- ----- ----- ----- 22.5 22.4

RACE/ETHNICITY
White 40 0 0 0 0 0 0 0 5,019 5,059
Black 0 0 0 0 0 0 0 0 286 286
AIAN2 0 0 0 0 0 0 0 0 68 68
Asian 1 0 0 0 0 0 0 0 123 124
NHPI3 0 0 0 0 0 0 0 0 17 17
Two or more 2 0 0 0 0 0 0 0 337 339
Unknown 1 0 0 0 0 0 0 0 651 652
TOTAL 44 0 0 0 0 0 0 0 6,501 6,545
Hispanic 2 0 0 0 0 0 0 0 575 577
Not Hispanic 41 0 0 0 0 0 0 0 4,789 4,830
Unknown 1 0 0 0 0 0 0 0 1,137 1,138

TOTAL 44 0 0 0 0 0 0 0 6,501 6,545

Percent

GENDER TOTAL
Males 0.73 0 0 0 0 0 0 0 99.3 100
Females 0.48 0 0 0 0 0 0 0 99.5 100
TOTAL 0.67 0 0 0 0 0 0 0 99.3 100

RACE/ETHNICITY
White 0.79 0 0 0 0 0 0 0 99.2 100
Black 0 0 0 0 0 0 0 0 100 100
AIAN2 0 0 0 0 0 0 0 0 100 100
Asian 0.81 0 0 0 0 0 0 0 99.2 100
NHPI3 0 0 0 0 0 0 0 0 100 100
Two or more 0.59 0 0 0 0 0 0 0 99.4 100
Unknown 0.15 0 0 0 0 0 0 0 99.8 100
TOTAL 0.67 0 0 0 0 0 0 0 99.3 100
Hispanic 0.35 0 0 0 0 0 0 0 99.7 100
Not Hispanic 0.85 0 0 0 0 0 0 0 99.2 100
Unknown 0.09 0 0 0 0 0 0 0 99.9 100

TOTAL 0.67 0 0 0 0 0 0 0 99.3 100

Occupational1
Procurement, Non-

Officers Operations Intelligence Maintenance Professionals Care istration and Allied

Supply,
General Tactical and and Health Admin-

istration and Allied Occupational1

OCCUPATIONAL AREA
Engineering Scientists

Officers Operations Intelligence Maintenance Professionals Care
General Tactical and and Health Admin- Procurement, Non-

Table E-17.  Coast Guard Active Component Commissioned Officer Corps, FY17: by Occupational Area, Gender, and Race/Ethnicity

OCCUPATIONAL AREA
Engineering Scientists Supply,
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Note: Officer gains reflect an addition to the commissioned officer ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from another component, or the return of the officer 
to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was not in the previous file.
1. "Non-occupational" may include patients, students, those with unassigned duties, and unknowns.
2. American Indian, Alaska Native
3. Native Hawaiian, Pacific Islander
Source: Military data are provided by the Defense Manpower Data Center (DMDC).
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Officer Gains1

GENDER #   %   #   %   #   %   #   %   #   %   #   %   #   %   #   %     
Males 2 100 0 ----- 0 ----- 65 68.4 21 75.0 4 80.0 94 75.8 186 73.2
Females 0 0 0 ----- 0 ----- 30 31.6 7 25.0 1 20.0 30 24.2 68 26.8
TOTAL 2 100 0 ----- 0 ----- 95 100 28 100 5 100 124 100 254 100
   Percent Females 0 ----- ----- 31.6 25.0 20.0 24.2 26.8

RACE/ETHNICITY
White 0 0 0 ----- 0 ----- 70 73.7 26 92.9 4 80.0 96 77.4 196 77.2
Black 0 0 0 ----- 0 ----- 8 8.4 1 3.6 0 0 10 8.1 19 7.5
AIAN4 0 0 0 ----- 0 ----- 1 1.1 0 0 0 0 1 0.81 2 0.79
Asian 0 0 0 ----- 0 ----- 1 1.1 1 3.6 0 0 4 3.2 6 2.4
NHPI5 0 0 0 ----- 0 ----- 1 1.1 0 0 0 0 0 0 1 0.39
Two or more 0 0 0 ----- 0 ----- 2 2.1 0 0 0 0 4 3.2 6 2.4
Unknown 2 100 0 ----- 0 ----- 12 12.6 0 0 1 20.0 9 7.3 24 9.4
TOTAL 2 100 0 ----- 0 ----- 95 100 28 100 5 100 124 100 254 100
Hispanic 0 0 0 ----- 0 ----- 14 14.7 3 10.7 1 20.0 15 12.1 33 13.0
Not Hispanic6

2 100 0 ----- 0 ----- 81 85.3 25 89.3 4 80.0 109 87.9 221 87.0

 TOTAL 2 100 0 ----- 0 ----- 95 100 28 100 5 100 124 100 254 100

Officer Corps7

GENDER #   %   #   %   #   %   #   %   #   %   #   %   #   %   #   %     
Males 2,530 75.4 0 ----- 0 ----- 905 73.5 52 77.6 651 81.9 939 85.8 5,077 77.6
Females 827 24.6 0 ----- 0 ----- 327 26.5 15 22.4 144 18.1 155 14.2 1,468 22.4
TOTAL 3,357 100 0 ----- 0 ----- 1,232 100 67 100 795 100 1,094 100 6,545 100
   Percent Females 24.6 ----- ----- 26.5 22.4 18.1 14.2 22.4

RACE/ETHNICITY
White 2,749 81.9 0 ----- 0 ----- 837 67.9 60 89.6 608 76.5 805 73.6 5,059 77.3
Black 69 2.1 0 ----- 0 ----- 130 10.6 3 4.5 30 3.8 54 4.9 286 4.4
AIAN4 19 0.57 0 ----- 0 ----- 13 1.1 0 0 6 0.75 30 2.7 68 1.04
Asian 66 2.0 0 ----- 0 ----- 22 1.8 2 3.0 20 2.5 14 1.3 124 1.9
NHPI5 5 0.15 0 ----- 0 ----- 7 0.57 0 0 4 0.50 1 0 17 0.26
Two or more 177 5.3 0 ----- 0 ----- 70 5.7 0 0 31 3.9 61 5.6 339 5.2
Unknown 272 8.1 0 ----- 0 ----- 153 12.4 2 3.0 96 12.1 129 11.8 652 10.0
TOTAL 3,357 100 0 ----- 0 ----- 1,232 100 67 100 795 100 1,094 100 6,545 100
Hispanic 215 6.4 0 ----- 0 ----- 165 13.4 3 4.5 58 7.3 136 12.4 577 8.8
Not Hispanic 2,531 75.4 0 ----- 0 ----- 850 69.0 51 76.1 587 73.8 811 74.1 4,830 73.8
Unknown 611 18.2 0 ----- 0 ----- 217 17.6 13 19.4 150 18.9 147 13.4 1,138 17.4

TOTAL 3,357 100 0 ----- 0 ----- 1,232 100 67 100 795 100 1,094 100 6,545 100

Source: Military data are provided by the Defense Manpower Data Center (DMDC).

3. Although the United States Coast Guard (USCG) has a direct commissioning program, USCG data provided to Defense Manpower Data Center (DMDC) do not allow calculation of direct appointment by 
gender and race/ethnicity.
4. American Indian, Alaska Native
5. Native Hawaiian, Pacific Islander
6. Officer gain data does not contain Unknowns for ethnicity.
7. Officer gain data does not contain Unknowns for ethnicity.
Rows and columns may not add to totals due to rounding.

Unknown TOTAL

1. Officer gains reflect an addition to the commissioned officer ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from another component, or the 
return of the officer to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was not in the previous file.
2. ROTC - Reserve Officer Training Corps
OCS - Officer Candidate School
OTS - Officer Training School

Academy Scholarship Scholarship OCS/OTS Appointment3 Other

Unknown TOTAL

SOURCE OF COMMISSION2

Service ROTC ROTC Non- PLC/ Direct 

Academy Scholarship Scholarship OCS/OTS Appointment3 Other

Table E-18.  Coast Guard Active Component Commissioned Officer Gains and Corps, FY17: by Source of Commission, Gender, and Race/Ethnicity

SOURCE OF COMMISSION2

Service ROTC ROTC Non- PLC/ Direct 
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Warrant Officer Gains1

GENDER #      % #      % #      % #      % #      % #      % #      % #      %
Males 149 81.4 6 3.3 1 0.55 2 1.1 0 0 10 5.5 15 8.2 183 100
Females 12 66.7 2 11.1 0 0 0 0 0 0 1 5.6 3 16.7 18 100

TOTAL 161 80.1 8 4.0 1 0.50 2 1.00 0 0 11 5.5 18 9.0 201 100
   Percent Females 7.5 25.0 0 0 ----- 9.1 16.7 9.0

GENDER   %   %   %   %   %   %
Males 89.2 2.0 1.2 0 6.0 9.0
Females 80.0 74.1 0 0 6.7 20.0

TOTAL 88.5 2.2 1.1 0 6.0 9.9

GENDER #      % #      % #      %
Males 28 15.3 155 84.7 183 100
Females 5 27.8 13 72.2 18 100

TOTAL 33 16.4 168 83.6 201 100
   Percent Females 15.2 7.7 9.0

Warrant Officer Corps5

GENDER #      % #      % #      % #      % #      % #      % #      % #      %
Males 1,276 79.3 70 4.4 41 2.5 6 0.37 2 0.12 67 4.2 147 9.1 1,609 100
Females 92 75.4 10 8.2 2 1.6 1 0.8 1 0.82 9 7.4 7 5.7 122 100

TOTAL 1,368 79.0 80 4.6 43 2.5 7 0.40 3 0.17 76 4.4 154 8.9 1,731 100
   Percent Females 6.7 12.5 4.7 14.3 33.3 11.8 4.5 7.0

GENDER   %   %   %   %   %   %
Males 87.6 0.30 0.41 0.14 4.6 10.1
Females 80.1 7.1 0.9 0.87 7.8 6.1

TOTAL 87.1 0.29 0.45 0.19 4.8 9.8

GENDER #      % #      % #      %
Males 145 9.0 1,350 83.9 114 7.1 1,609 100
Females 14 11.5 102 83.6 6 4.9 122 100

TOTAL 159 9.2 1,452 83.9 120 6.9 1,731 100
   Percent Females 91.2 93.0 95.0

GENDER #      % #      %
Males 9.7 90.3
Females 12.1 87.9

TOTAL 9.9 90.1

4. Officer accession data does not contain Unknowns for ethnicity.
5. The data in this table reflect warrant officers serving as of 30 September 2017.
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

ETHNICITY
HISPANIC NOT HISPANIC

1. Gains reflect an addition to the warrant officer ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from another component, or the return 
of the officer to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was not in the previous file.
2. American Indian, Alaska Native
3. Native Hawaiian, Pacific Islander

RACE/ETHNICITY
HISPANIC NOT HISPANIC UNKNOWN TOTAL

With the Unknowns distributed like the Knowns

UNKNOWN TOTAL

With the Unknowns distributed like the Knowns

WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE

WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE

TWO OR MORE

RACE/ETHNICITY
HISPANIC NOT HISPANIC4 TOTAL

RACE/ETHNICITY

With the Unknowns distributed like the Knowns

WHITE BLACK AIAN2 ASIAN NHPI3

Table E-19.  Coast Guard Active Component Warrant Officer Gains and Corps, FY17: by Race/Ethnicity and Gender

RACE
WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE UNKNOWN TOTAL
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Number

GENDER 17-19 20-24 25-29 30-34 35-39 40-44 45-49 50+ Unknown TOTAL
Males 28 38 108 62 37 15 1 1 0 290
Females 6 13 25 21 14 0 0 0 0 79

TOTAL 34 51 133 83 51 15 1 1 0 369
   Percent Females 17.6 25.5 18.8 25.3 27.5 0 0 0 ----- 21.4

Percent

GENDER 17-19 20-24 25-29 30-34 35-39 40-44 45-49 50+ Unknown TOTAL
Males 9.7 13.1 37.2 21.4 12.8 5.2 0.34 0.34 0 100
Females 7.6 16.5 31.6 26.6 17.7 0 0 0 0 100

TOTAL 9.2 13.8 36.0 22.5 13.8 4.1 0.27 0.27 0 100

Table E-20.  Non-Prior Service (NPS) Coast Guard Reserve Enlisted Gains, FY17: by Age Group and Gender

AGE GROUP

AGE GROUP

Note: Enlisted gains reflect an addition to the enlisted ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a 
movement from another component, or the return of the officer to the same component.  The OSD definition of a gain is a transaction in a database that reflects 
the addition of an SSN that was not in the previous file.
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).



Page 26

GENDER #     %     #     %     #     %     #     %     #     %     #     %     #     %     #     %     
Males 220 75.9 10 3.4 2 0.69 12 4.1 4 1.4 11 3.8 31 10.7 290 100
Females 52 65.8 5 6.3 0 0 1 1.3 2 2.5 2 2.5 17 21.5 79 100

   TOTAL 272 73.7 15 4.1 2 0.54 13 3.5 6 1.6 13 3.5 48 13.0 369 100
   Percent Females 19.1 33.3 0 7.7 33.3 15.4 35.4 21.4

GENDER   #   %   #   %   #   %   #   %
Males 14 4.8 94 32.4 182 62.8 290 100
Females 5 6.3 27 34.2 47 59.5 79 100

TOTAL 19 5.1 121 32.8 229 62.1 369 100
   Percent Females 26.3 22.3 20.5 21.4

1. American Indian, Alaska Native
2. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

ETHNICITY
HISPANIC NOT HISPANIC UNKNOWN TOTAL

Note: Enlisted gains reflect an addition to the enlisted ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from another component, or the return of the 
officer to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was not in the previous file.

Table E-21.  Non-Prior Service (NPS) Coast Guard Reserve Enlisted Gains, FY17: by Race/Ethnicity and Gender

RACE
WHITE BLACK AIAN1 ASIAN NHPI2 TWO OR MORE UNKNOWN TOTAL
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Number

GENDER 17-19 20-24 25-29 30-34 35-39 40-44 45-49 50+ Unknown TOTAL
Males 12 34 96 99 47 16 6 2 0 312
Females 5 19 27 25 16 4 1 4 0 101

TOTAL 17 53 123 124 63 20 7 6 0 413
   Percent Females 29.4 35.8 22.0 20.2 25.4 20.0 14.3 66.7 ----- 24.5

Percent

GENDER 17-19 20-24 25-29 30-34 35-39 40-44 45-49 50+ Unknown TOTAL
Males 3.8 10.9 30.8 31.7 15.1 5.1 1.9 0.64 0 100
Females 5.0 18.8 26.7 24.8 15.8 4.0 0.99 4.0 0 100

TOTAL 4.1 12.8 29.8 30.0 15.3 4.8 1.7 1.5 0 100

Table E-22.  Prior Service (PS) Coast Guard Reserve Enlisted Gains, FY17: by Age Group and Gender

AGE GROUP

AGE GROUP

Note: Enlisted gains reflect an addition to the enlisted ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from 
another component, or the return of the officer to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was 
not in the previous file.
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).
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Race

GENDER #    % #    % #    % #    % #    % #    % #    % #    %
Males 210 67.3 10 3.2 5 1.6 5 1.6 1 0.32 18 5.8 63 20.2 312 100
Females 66 65.3 3 3.0 0 0 0 0 4 4.0 5 5.0 23 22.8 101 100

TOTAL 276 66.8 13 3.1 5 1.2 5 1.2 5 1.2 23 5.6 86 20.8 413 100
   Percent Females 23.9 23.1 0 0 80.0 21.7 26.7 24.5

Ethnicity

GENDER #      % #      % #      % #      %
Males 10 3.2 71 22.8 231 74.0 312 100
Females 3 3.0 27 26.7 71 70.3 101 100

TOTAL 13 3.1 98 23.7 302 73.1 413 100
   Percent Females 23.1 27.6 23.5 24.5

2. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

HISPANIC NOT HISPANIC UNKNOWN TOTAL

Note: Enlisted gains reflect an addition to the enlisted ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from another component, or the return of the officer 
to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was not in the previous file.
1. American Indian, Alaska Native

Table E-23.  Prior Service (PS) Coast Guard Reserve Enlisted Gains, FY17: by Race/Ethnicity and Gender

WHITE BLACK AIAN1 ASIAN NHPI2 TWO OR MORE UNKNOWN TOTAL
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Number

GENDER 17-19 20-24 25-29 30-34 35-39 40-44 45-49 50-55 Unknown TOTAL
Males 16 183 853 1,189 952 575 336 233 0 4,337
Females 5 48 161 267 180 93 46 34 0 834

TOTAL 21 231 1,014 1,456 1,132 668 382 267 0 5,171
   Percent Females 23.8 20.8 15.9 18.3 15.9 13.9 12.0 12.7 ----- 16.1

Percent

GENDER 17-19 20-24 25-29 30-34 35-39 40-44 45-49 50+ Unknown TOTAL
Males 0.37 4.2 19.7 27.4 22.0 13.3 7.7 5.4 0 100
Females 0.60 5.8 19.3 32.0 21.6 11.2 5.5 4.1 0 100

TOTAL 0.41 4.5 19.6 28.2 21.9 12.9 7.4 5.2 0 100

Table E-24.  Coast Guard Reserve Enlisted Members, FY17: by Age Group and Gender

AGE GROUP

AGE GROUP

Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).
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GENDER #    % #    % #    % #    % #    % #    % #    % #    %
Males 3,177 73.3 152 3.5 54 1.2 67 1.5 33 0.76 168 3.9 686 15.8 4,337 100
Females 571 68.5 44 5.3 5 0.60 13 1.6 13 1.6 53 6.4 135 16.2 834 100

TOTAL 3,748 72.5 196 3.8 59 1.1 80 1.5 46 0.89 221 4.3 821 15.9 5,171 100
   Percent Females 15.2 22.4 8.5 16.3 28.3 24.0 16.4 16.1

GENDER #      % #      % #      % #      %
Males 484 11.2 2,901 66.9 952 22.0 4,337 100
Females 109 13.1 540 64.7 185 22.2 834 100

TOTAL 593 11.5 3,441 66.5 1,137 22.0 5,171 100
   Percent Females 18.4 15.7 16.3 16.1

2. Native Hawaiian, Pacific Islander
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

ETHNICITY
HISPANIC NOT HISPANIC UNKNOWN TOTAL

1. American Indian, Alaska Native

Table E-25.  Coast Guard Reserve Enlisted Members, FY17: by Race/Ethnicity and Gender

RACE
WHITE BLACK AIAN1 ASIAN NHPI2 TWO OR MORE UNKNOWN TOTAL
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17-24 25-29 30-34 35-39 40-44 45-49 50+ Unknown TOTAL

Number 2 24 50 27 10 8 7 1 129
Percent 1.6 18.6 38.8 20.9 7.8 6.2 5.4 0.78 100

Number 0 22 138 255 221 199 103 0 938
Percent 0 2.3 14.7 27.2 23.6 21.2 11.0 0 100

Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-26.  Coast Guard Reserve Commissioned Officer Gains and Corps, FY17: by Age Group

AGE GROUP

Officer Gains1

Officer Corps2

1. Note: Officer gains reflect an addition to the commissioned officer ranks between 1 October 2016 and 30 September 2017. This addition can reflect 
a new accession, a movement from another component, or the return of the officer to the same component.  The OSD definition of a gain is a 
transaction in a database that reflects the addition of an SSN that was not in the previous file.
2. The data in this table reflect commissioned officers serving as of 30 September 2017.
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Officer Gains1

GENDER #   % #   % #   % #   % #   % #   % #   % #   %
Males 68 71.6 6 6.3 1 1.1 3 3.2 0 0 2 2.1 15 15.8 95 100
Females 28 82.4 1 2.9 0 0 4 11.8 0 0 0 0 1 2.9 34 100

TOTAL 96 74.4 7 5.4 1 0.78 7 5.4 0 0 2 1.6 16 12.4 129 100
   Percent Females 29.2 14.3 0 57.1 ----- 0 6.3 26.4

GENDER #     % #     % #     % #     %
Males 5 5.3 7 7.4 83 87.4 95 100
Females 0 0 8 23.5 26 76.5 34 100

TOTAL 5 3.9 15 11.6 109 84.5 129 100
   Percent Females 0 53.3 23.9 26.4

Officer Corps4

GENDER #   % #   % #   % #   % #   % #   % #   % #   %
Males 481 67.2 26 3.6 9 1.3 18 2.5 1 0.14 36 5.0 145 20.3 716 100
Females 140 63.1 6 2.7 0 0 6 2.7 2 0.90 8 3.6 60 27.0 222 100

TOTAL 621 66.2 32 3.4 9 0.96 24 2.6 3 0.32 44 4.7 205 21.9 938 100
   Percent Females 22.5 18.8 0 25.0 66.7 18.2 29.3 23.7

GENDER #     % #     % #     % #     %
Males 65 9.1 457 63.8 194 27.1 716 100
Females 13 5.9 132 59.5 77 34.7 222 100

TOTAL 78 8.3 589 62.8 271 28.9 938 100
   Percent Females 16.7 22.4 28.4 23.7

1. Officer gains reflect an addition to the commissioned officer ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from another 
component, or the return of the officer to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was not in the previous file.
2. American Indian, Alaska Native
3. Native Hawaiian, Pacific Islander
4. The data in this table reflect commissioned officers serving as of 30 September 2017.
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

UNKNOWN TOTAL

ETHNICITY
HISPANIC NOT HISPANIC UNKNOWN TOTAL

WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE

ETHNICITY
HISPANIC NOT HISPANIC UNKNOWN TOTAL

RACE

Table E-27.  Coast Guard Reserve Commissioned Officer Gains and Corps, FY17: by Race/Ethnicity and Gender

RACE
WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE UNKNOWN TOTAL
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Service  ROTC ROTC Non- OCS/OTS/ ANG AMS/   Direct
Academy Scholarship Scholarship PLC ARNG OCS  Appointment Other Unknown TOTAL

Officer Gains1

Number 8 0 0 24 0 3 6 88 129
Percent 6.2 0 0 18.6 0 2.3 4.7 68.2 100

Officer Corps2

Number 133 0 0 463 1 12 254 75 938
Percent 14.2 0 0 49.4 0.11 1.3 27.1 8.0 100

OTS - Officer Training School
PLC - Platoon Leader Course
ANG AMS - Air National Guard Academy of Military Sciences
ARNG OCS - Army National Guard Officer Candidate School
Rows and columns may not add to totals due to rounding.
Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Table E-28.  Coast Guard Reserve Commissioned Officer Gains and Corps, FY17: by Source of Commission

SOURCE OF COMMISSION1

1. ROTC - Reserve Officer Training Corps
2. Officer gains reflect an addition to the commissioned officer ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from 
another component, or the return of the officer to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was not in 
the previous file.
3. The data in this table reflect commissioned officers serving as of 30 September 2017.
OCS - Officer Candidate School
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Warrant Officer Gains1

GENDER #   % #   % #   % #   % #   % #   % #   % #   %
Males 3 100 0 0 0 0 0 0 0 0 0 0 0 0 3 100
Females 1 33.3 0 0 0 0 0 0 0 0 1 33.3 1 33.3 3 100

TOTAL 4 66.7 0 0 0 0 0 0 0 0 1 16.7 1 16.7 6 100
   Percent Females 25.0 ----- ----- ----- ----- 100 100 50.0

GENDER #     % #     % #     % #     %
Males 0 0 1 33.3 2 66.7 3 100
Females 0 0 1 33.3 2 66.7 3 100

TOTAL 0 0 2 33.3 4 66.7 6 100
   Percent Females ----- 50.0 50.0 50.0

Warrant Officer Corps4

GENDER #   % #   % #   % #   % #   % #   % #   % #   %
Males 78 79.6 1 1.0 2 2.0 0 0 0 0 2 2.0 15 15.3 98 100
Females 8 57.1 0 0.0 0 0 0 0 0 0 1 7.1 5 35.7 14 100

TOTAL 86 76.8 1 0.9 2 1.8 0 0 0 0 3 2.7 20 17.9 112 100
   Percent Females 9.3 0.0 0 ----- ----- 33.3 25.0 12.5

GENDER #     % #     % #     % #     %
Males 11 11.2 73 74.5 14 14.3 98 100
Females 0 0 9 64.3 5 35.7 14 100

TOTAL 11 9.8 82 73.2 19 17.0 112 100
   Percent Females 0 11.0 26.3 12.5

TOTAL

ETHNICITY
HISPANIC NOT HISPANIC UNKNOWN TOTAL

RACE
WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE UNKNOWN

ETHNICITY
HISPANIC NOT HISPANIC UNKNOWN TOTAL

Table E-29.  Coast Guard Reserve Warrant Officer Gains and Warrant Officers, FY17: by Race/Ethnicity and Gender

RACE
WHITE BLACK AIAN2 ASIAN NHPI3 TWO OR MORE UNKNOWN TOTAL
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Source: Military data are provided by the Defense Manpower Data Center (DMDC).

Note:  Officer gains reflect an addition to the officer ranks. This addition can reflect a new accession, a movement from another component, or the return of the officer to the same component.  The 
OSD definition of an officer gain is a transaction in a database that reflects the addition of an SSN that was not in the previous file.

1. Gains reflect an addition to the warrant officer ranks between 1 October 2016 and 30 September 2017. This addition can reflect a new accession, a movement from another component, or the return 
of the officer to the same component.  The OSD definition of a gain is a transaction in a database that reflects the addition of an SSN that was not in the previous file.
2. American Indian, Alaska Native
3. Native Hawaiian, Pacific Islander
4. The data in this table reflect warrant officers serving as of 30 September 2017.
Rows and columns may not add to totals due to rounding.
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